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Bridge Training in Summary
(IT and Accounting)

(April 2008-March 2017)

Registered 
Clients

Clients-Need 
Placement

Placed 
clients

The Ratio of 
Placement

Number of 
Employers 
Engaged

2614 2311 1493 65% 400





4842 Training Sessions
(Apr.2008-March 2017)
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Employment Service Process

Phase 1
Bridge Training

Phase 2
Job Readiness 

Phase 3
Employment Support

Phase 4
Follow up

1. Resume Preparation
2. Mock Interview 
3. Test clients top 3   

technical skills using 
Prove IT. 

4. 6 weeks Mentorship 
Program for graduates

1. Registration 
(in person and online)

2.  12 weeks training 
classes with 9 modules 

3.   Skills assessment
-Prove IT

1. Post job orders
from Employers 
on our website
intactms.net;

2. Job interview
coaching;

3. Placement/Job
Matching

1. Placement Evaluation
2. Testimonials
3. Update clients’

employment status
within 12 months
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Benefits of Our Program

Improved workplace communication skills

Targeted career transition (Career Coaching)

Updated knowledge of the profession, sector & industry

(QuickBooks/Simply Accounting, Taxation .net, social media)

Enhanced job readiness

(Simulated Project Management Cases, ProveIT test, Presentation Skills, 

Expanded local professional network

(mentors, guest speakers, facilitators, partners)

Prioritized professional work placement & Job referrals 

(Employer engagement through partners, MAPLE etc.)
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Contact with

Song Guo郭崧
(Training Coordinator)

Phone: (613) 235 -4875 ext. 138
(613) 699-7797 ext. 766

Email: song.guo@in-tac.ca

Address: Suite 2000, 400 Cooper street
Ottawa, ON K2P 2H8




